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NRC’s Outreach & Recruitment Goals 

• To help the NRC meets its mission OCHCO 

must ensure the agency has the: 

• Right People 

• Right Skills 

• Right Place 

• Right Time 
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NRC Recruitment Focus 

• Engineers (nuclear, materials , mechanical, civil, 

criticality, electrical, environmental…) 

• Scientists (physical and materials science, 

geologists, seismologist, health physics…) 

• Corporate Support/Administrative 
(Accounting, Finance, Administrative, Attorneys, Security 

Specialist, IT, Cyber Security…)  
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NRC STEM Workforce -  2004  

Female:
18%

Male:  
82%
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NRC STEM Workforce - Current 

Female:
22%

Male:
78%
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Feeder Pool 

 

Female:
51%

Male:
49%

2013 Summer Hires

Female:
36%

Male: 
64%

2014 NSPDP Selectees
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Challenges to Recruiting Women 

in STEM 

• Similar to Other Diverse Groups 

• Lack of Female Role Models 

• Unconscious Barriers 

• Best Qualified     Hired 
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Recruitment Activities 

• Advertisements 

• Print/Internet 

• Job Boards 

• Special Outreach Activities 

• Academic Linkages 

• Career Fairs 

• Grants – Scholarships/Fellowships 
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K-12 Outreach 

• Educate/advocate 

• Grassroots 

• Long term investment 
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University Champion (UC) Program 

• NRC Volunteers Who Serve as Emissaries 

• UC Campus Activities 

• Attend Career Fairs 

• School Participation 

• Currently 68 UC’s and Co-UC’s 

•  22 are Women 
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UC Success Story 

• Florida State University/Florida A&M 

University 

• Not Fully Utilized 

• Authorized to Receive Credit 

• Valuable Contributions 
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Evaluation of Efforts 

• “How did you hear…?” included in USAJOBS 

postings 

• Applicant Pool Diversity 
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Questions? 
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